
Connie Jones was laid off in Octo-
ber 2009 as a building plans examiner
for the City of Portland’s Bureau of De-
velopment Services. Although she
holds a master’s degree in architecture,
the 56-year-old member of AFSCME
Local 189 has been unable to find a job
in her field.

Jakob Juntunen, 29, is an electrical
apprentice specializing in the solar in-
dustry. He worked only six months last
year, resulting in the loss of health in-
surance for his young family.

And single mom Rachel Santos, 45,
a member of Laborers Local 296,
worked so little last year that she lost
her home, car, and good credit standing.
She is discouraged, as hopes for work
appear to be many, many months away.

These and other stories were heard
over and over last month during a
three-city “Good Jobs Now” forum
sponsored by the Oregon AFL-CIO.

“No one needs to tell America’s
families that unemployment and un-
deremployment are at crisis levels,”
said Tom Chamberlain, president of the

state labor federation at a gathering in
Portland, where a half-dozen unem-
ployed union members told their sto-
ries to Oregon Labor Commissioner
Brad Avakian, State Rep. Tina Kotek,
and Ed Hall, labor liaison to U.S. Sen.
Jeff Merkley.

Similar forums were held Jan. 14 in
Albany and Jan. 20 in Bend with un-
employed workers and representatives
from Senator Merkley’s and Congress-
man Peter DeFazio’s offices, and Al-
bany Mayor Sharon Konopa.

Chamberlain said the recovery
package passed in 2009 helped create
or save 1 million jobs, but because
there was a deficit of more than 10 mil-
lion jobs since the recession began,
more needs to be done.

“We need jobs — and we need them
now,” Chamberlain said. “Wall Street
has gotten its bailouts. Now it’s time for
Main Street to get some immediate
help.”

That’s why labor unions are taking
the lead pushing lawmakers at the state
and federal level to move quickly to en-

act a robust jobs program. The national
AFL-CIO has launched a “Good Jobs
Now!” campaign that calls on Con-
gress and the Obama Administration to
take five steps now to care for the job-
less and put America back to work.

The plan includes fixing America’s
crumbling schools, bridges and roads;
hiring community banks to lend left-
over bank bailout funds directly to

small businesses that will in turn be
used to create jobs; investing in new en-
ergy systems and green technology;
and increasing aid to state and local
governments to help people who have
lost their jobs.

Chamberlain said a $500 billion
transportation bill currently before Con-
gress also would go a long way towards
boosting the economy. “These are the

types of measures we need to get this
country back on its feet,” he said.

“There are so many productive peo-
ple sitting on the sidelines right now,”
said Juntunen, a member of IBEW Lo-
cal 48. “A jobs bill costs money, but the
cost is far greater if we do nothing.
Only a deep investment toward an en-
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SALEM — Building trades unions
will hold a “Vote Your Jobs” rally on
the front steps of the State Capitol at
noon, Wednesday, Feb. 10.

All workers are invited to attend.
“It’s an election year, and we’re tired

of supporting job-killing politicians,”
said John Endicott, business manager
of Plumbers and Fitters Local 290, who
is coordinating the event with the Ore-

gon State Building Trades Council.
Endicott listed several proposed

projects —a number of them private-
sector involving no tax dollars — that
are currently hung up by lawsuits
and/or red tape. They include liquid
natural gas terminals along the Oregon
Coast, a tribal gaming casino in the Co-
lumbia Gorge, and a new Interstate 5
bridge to replace the old one between

Oregon and Washington.
“Our message to lawmakers is,

‘we’re ready, willing and trained to go
to work. We just need the jobs,’” Endi-
cott said.

Local 290 and Electrical Workers
Local 48 are making arrangements for
bus transportation to Salem, if needed.

For more information, call Ron
Murray at 971-340-3940.

‘VoteYour Jobs’ rally slated at State Capitol
WEDNESDAY FEB. 10

Labor’s message to lawmakers: ‘Good Jobs, Now!’

(Turn to Page 3)

When votes were counted Jan. 26, it
wasn’t even close: The first time they’ve
been asked to decide such a question,
Oregonians said “yes” by a lopsided
margin to raising taxes on corporations
and the state’s richest individuals.

Measure 66 — which increases the
income tax rate by up to 2 percent on
the top 2.5 percent of income earners —
passed with 54 percent support.

Measure 67 — which raises the cor-
porate minimum to $150 a year and
bumps up the corporate profits tax as
much as 1.3 percent — got 53 percent
support.

The increases were approved by the
Oregon Legislature last June, but were
referred to voters by a business-funded
coalition that hired paid signature gath-
erers. The increases are forecasted to
raise $733 million over two years,
which will pay for schools, social serv-
ices and public safety.

Businesses and rich individuals con-
tributed over $4.5 million to defeat the
tax increases, and filled the airwaves
with ominous-sounding ads warning of
job losses. Business groups — includ-
ing some that last year urged lawmakers

to raise taxes across the board to prevent
budget cuts — now argued that a reces-
sion is the wrong time to raise taxes (on
them).

But the “no” campaign was more
than countered by union money and
volunteers. Backed by a coalition that
included unions, PTAs, and the AARP,
the mostly-volunteer VoteYes For Ore-
gon campaign knocked on over
300,000 doors and called over a million
registered voters. The “yes” campaign
also raised over $6.8 million, which
paid for door-to-door canvasses and tel-
evision ads pointing out that many
banks and other big corporations have
been paying just $10 a year in state in-
come tax.

The final percentage in favor of the
tax increases was about the same level
that polls showed last summer — be-
fore either campaign got under way.

The most decisive moment in the
campaign, campaign manager Kevin
Looper told the Labor Press, took place
before it began, when Democratic leg-
islators faced down corporate lobbyists

Measures 66 and 67 win in a landslide

At an election night party at Portland’s Wonder Ballroom, supporters react to news that Ballot Measures 66 and 67
were approved by a sizable margin. Pictured in the center are State Sen. Jackie Dingfelder (D-Portland), Oregon
AFL-CIO President Tom Chamberlain, and State Sen. Diane Rosenbaum (D-Portland). (Turn to Page 2)
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After 18 months of contentious bar-
gaining, grocery workers, meat cutters
and checkout clerks in the Portland
metropolitan area ratified new collec-
tive bargaining agreements Jan. 23 with
their employers — Kroger, Albertsons,
and Safeway.

The roughly 6,000 workers are
members of United Food and Commer-
cial Workers Local 555. Grocers bar-
gain jointly as Food Employers Inc. on
separate contracts representing grocery
workers, and meat cutters at all stores,
as well as central checkout clerks
(CCK) at Fred Meyer, which is owned
by Kroger.

Union officials did not release the
exact vote count, but said the grocery
contract passed on Jan. 23 by a 90 per-
cent margin, the meat cutters contract
passed by an 84 percent margin, and
CCK passed by an 85 percent margin.

Several smaller independent stores
such as Kroger-owned QFC will come
in under the terms of the new pact.

The contract is retroactive to July 26,
2008. The new expiration date is July
28, 2012.

Journey-level employees will re-
ceive a lump-sum payment of 25 cents
for every hour worked over the past 12
months, with apprentices receiving 15
cents an hour over the same time pe-
riod. Effective Feb. 1, 2010, journey-
level employees will get a pay raise of
25 cents an hour, followed the next year
by a lump-sum payment of 25 cents for
every hour worked. Journey-level em-
ployees will get another quarter an hour
on their check starting Feb. 1, 2012.

Apprentices will receive wage step
increases of up to 75 cents per hour over
the term of the contract.

Employers agreed to pick up the first
7.3 percent increase each year in health
insurance premiums. Any increases
over that amount will be paid by work-
ers.

Employees may volunteer to work
Christmas Day, but can’t be scheduled
to work.

“The entire labor community helped

us get this contract,” Steve Konopa, Lo-
cal 555 grievance director, told dele-
gates at the Jan. 25 Northwest Oregon
Labor Council meeting. “We can’t
thank you enough.”

In a separate vote held Jan. 29, gro-
cery workers and meat cutters at Safe-
way stores in Bend, Redmond and
Madras ratified new contracts. There
are approximately 200 union members
involved.

“It’s slightly different from Port-
land’s, but it follows basically the same
pattern,” said Local 555 Secretary-
Treasurer Jeff Anderson.

Portland and Central Oregon bar-
gaining teams negotiated together for
several months prior to the ratification
voting.

Talks will continue for grocery, meat
and CCK employees at Fred Meyer and
Albertsons stores in Bend, Redmond
and Madras. Because bargaining is on-
going, union officials did not release
ratification vote numbers at Safeway.

Meantime, a separate five-year con-
tract covering “non-food” retail work-
ers at Portland area Fred Meyer stores
expires in June. And non-food employ-
ees at The Dalles Fred Meyer still are
seeking a first contract. They voted
overwhelmingly to be represented by
Local 555 in November 2007.

Grocery workers at The Dalles Fred
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Unions promote home fire safety at hockey game
Apprentices from Plumbers and Fitters Local 290 celebrate a 1-0 “Broom Ball” hockey game victory over members of
Fire Fighters Local 43 Jan. 9 at Portland’s Memorial Coliseum. The annual event is held between periods of a Portland
Winter Hawks game and is used to promote residential fire sprinkler safety, said Jed Scheuermann, assistant training
coordinator for Local 290. The union offers a training program for residential fire sprinkler system installation that is
endorsed by the Portland Fire Bureau and the Oregon Building Codes Division. In Broom Ball, contestants don tennis
shoes and plastic brooms and try to slap a foam ball into the net. The firefighters have held the Broom Ball Cup for the
past three years after sloshing to 0-0 ties in 2008 and 2009. This year, with just seconds remaining, apprentice David
Allen-Schublin scored the winning goal. Local 290 team members from left to right are: Jaimie Ortiz (hardhat), Marcus
Morris, Brian Decklar, Chris Flowers (white hardhat), David Allen-Schublin, Gerald Rasmussen, Jesse Pappas,
Tomahawk, and Zach Wright.

UFCW Local 555 inks
Portland grocery pacts
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ergy economy, toward a first-rate infra-
structure, can we expect to have a real
economic recovery.

“The stimulus recovery effort, it’s a
good first step, but more needs to be
done,” Juntunen continued. “And it
shouldn’t be a system that creates 10
layers of contracting schemes that gives
money to everyone except the workers
who are actually out there doing the
work.”

Jones was one of seven City plan-
ners in her department to lose their job.
She said two have found work — one
took a 30 percent pay cut at a temp job
that ends in June. The other, who was
desperate for health insurance because
he and his wife were expecting a baby,
took a 50 percent pay cut, also for a
temp job ending in June.

Jones has taken several classes
through WorkSource Oregon to try to
obtain funding for skills upgrade
courses, but has been stymied from fill-
ing out the skills upgrade form because
it requires a person to include two job
announcements in need of a worker
with the missing skill set.

“When there are no job announce-
ments, it becomes impossible to meet
this requirement,” she said.

Santos said that since losing her
home and car, she has found it difficult
to find work anywhere because
prospective employers look at appli-
cants’ credit histories. Car insurance is
the same, with insurers jacking up pre-
miums if drivers have poor credit.

“I’ve never been in an accident. I’ve
always paid my bills on time. I’ve had
no issues at all until work went away,”
she said.

After listening to their stories, Rep.
Kotek said the agenda for the Oregon
Legislature’s February special session
“is all about jobs. We have a limited set
of tools, but we’re looking at ways to
get monies out into the economy. Hav-
ing another jobs package from the fed-

eral government will be extremely
helpful.”

Kotek said she and State Sen. Diane
Rosenbaum will introduce a bill to end
employers’use of credit histories when
hiring. The Job Applicant Fairness Act
would restrict employers’ access to a
job applicant’s credit report, with lim-
ited exceptions; give workers a fair
chance to get hired based on qualifica-
tions not credit history; and preserve

employers’ right to check criminal
records and all other job-related refer-
ence checks.

Labor Commissioner Avakian
praised labor’s five-point plan. “The
AFL-CIO plan is smart to say you’ve
got to extend unemployment insurance
and other benefits for a longer period of
time, because we’re not going to have a
fast solution. It’s an impossibility.”

Avakian blamed two decades of
“complete disinvestment” by federal
and state governments both in job train-
ing and education.

“We’ve passed things like NAFTA
that gives an incentive to ship jobs
overseas so (workers) don’t have as
many options here. We don’t fund our
job training and our public education
programs. We’ve eliminated shop
classes from our schools. There’s a se-
ries of things we’ve done for almost 20
years now that put folks like you —
when you lose a job — in a position
that you really don’t have other places
to turn because the jobs just aren’t
there. And now we’re doing everything
we can to play catch up.”

Avakian said stimulus-backed job
training programs that have developed
since the recession hit will benefit Ore-
gon and the U.S. in the long term. “But
it makes it much more difficult in the
short term to find all of you jobs when

we need them now,” he said.
Chamberlain said private industry

won’t be able to create jobs quickly
enough to put folks back to work,
which is why government has to devote
more resources to productivity-enhanc-
ing investments.

“We need to put people back to
work doing real work — tutoring kids,
working in woods — real jobs with real
pay needs to be part of the recovery
plan,” he said.

The AFL-CIO is encouraging all
union members and their families to
write or call their state and congres-
sional representatives and ask them to
support jobs programs.

In Congress, the Jobs for Main
Street Act, HR 2847, has been passed
by the House and is awaiting action in
the Senate. The bill would do most of
the things the AFL-CIO has called for,
although not for the length of time
union officials would like to see. For in-
stance, HR 2847 would extend CO-
BRA health insurance and unemploy-
ment insurance for six months. The
AFL-CIO plan calls for a 12-month ex-
tension.

Chamberlain said most of the funds
in the bill have already been appropri-
ated — as they are left over bank
bailout (TARP) funds and not new
debt.

(From Page 1)

Oregon State Rep. Lisa Kotek (left) listens to story of unemployed Laborer’s
apprentice Rachel Santos during a “Good Jobs Now” roundtable discussion
Jan. 19 sponsored by the Oregon AFL-CIO. A half-dozen jobless union
members described to area politicians the problems they are facing without
jobs. TheAFL-CIO is lobbying Congress and local lawmakers to devote more
resources to create jobs over the short-term.

...Oregon AFL-CIO launches Good Jobs Now! campaign
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Oregon’s new ban on cell phone use
while driving went into effect Jan. 1.
The minimum fine is $142, and it’s a
primary offense, which means police
can pull you over just for talking or tex-
ting on a cell phone.

The ban has exceptions. The biggest
one is that drivers can talk on a cell
phone if they use a hands-free accessory
such as an earpiece or headset — if
they’re 18 or over. Under 18, no cell

phone use is allowed while driving.
The point is that a person should be

able to drive without distraction, and be
able to maintain both hands on the
steering wheel. The new law is aimed
at making the roads safer for everyone.
In Oregon, drivers talking on cell
phones were involved in more than
1,660 vehicle crashes and 21 fatalities
from 2003 through 2008, according to
the Oregon Department of Transporta-

tion (ODOT). At least six other states
— including Washington and Califor-
nia — ban or severely limit using cell
phones while driving.

The new law also has exceptions for
drivers of emergency vehicles, drivers
who are calling to report an emergency
situation if no one else in the car can do
that, and drivers talking on cell phones
for the purpose of agricultural opera-
tions. The new law doesn’t apply to CB
radios, which have long been used by
some workers, especially truckers, who
must communicate with dispatchers.

And there’s an exception for “a per-
son operating a motor vehicle in the
scope of the person’s employment, if
operation of the motor vehicle is neces-
sary for the person’s job.” That work-re-
lated exception may be pretty hard for

police to interpret. Simply commuting
to work won’t trigger the exception, but
many other workers who must drive a
vehicle and communicate with employ-
ers might fall under it. Oregon Depart-
ment of Transportation (ODOT) Safety
Division spokesperson Shelley Snow
said it’s likely police will issue tickets,
and traffic court judges will be the ones
to interpret the exception.

Violating the law is a Class D traffic
offense. That means it’s the lowest level
violation, but it could still affect a dri-
ver’s ability to hold a commercial driv-
ers license if there are other more seri-
ous violations on their record.

Many employers already provide
hands-free devices, or, like UPS, have
existing no-cell-phone-use policies.
ODOT told its own employees to use

hand-free accessories, even if they qual-
ify for an exemption.

Technically, there’s also an excep-
tion for a person while they’re activating
or deactivating the device, i.e., making
or taking a call. Problem is, to a police
officer, that can look like texting, and if
it looks like you’re breaking the law, an
officer will pull you over.

If they’re not sure about the law,
Snow advised drivers to err on the side
of safety, and pull over before talking,
though not on the side of a highway,
which isn’t safe.

“If you need to make or take a call,
go to a rest area or parking lot. The
same goes for text messaging. Don’t do
it while you’re on the road, even at a
stoplight. Driving is complex. It’s dan-
gerous. You should pay attention to
your driving.”

At the 14th annual Oregon Labor
Law Conference hosted by organized
labor, employment attorney Rick Lieb-
man recommended that anyone who
works at a union as an employee get a
hands-free device for their phone.

“If you get a ticket, it’s on you. If
you have an accident, it’s on you and
your employer. Get hands-free,” he
said.

Driving in Oregon? Keep your hands off your phone

A sold out crowd of nearly 275 peo-
ple jammed the International Brother-
hood of Electrical Workers Local 48
hall Jan. 29 for the 14th annual Oregon
Labor Law Conference.

The daylong event, coordinated
by Norm Malbin, general counsel
for IBEW Local 48, was co-spon-
sored by the Oregon AFL-CIO,
Oregon State and Columbia-Pa-
cific Building and Construction
Trades Councils, Northwest Ore-
gon Labor Council, the Labor Ed-
ucation and Research Center at the
University of Oregon, and the
Center for Worker Rights.

The conference is geared for
union officers and representatives.
Workshops focused on how to pre-
pare for arbitrations, creative or-
ganizing strategies, grievance me-
diation, recordkeeping, updates on
the Family Medical Leave Act, and a
class on how to handle employers who
discipline employees for off-duty mis-
conduct.

Speakers included Oregon Attorney
General John Kroger; Dr. John Lund,
deputy assistant secretary for the U.S.
Department of Labor’s Labor-Manage-
ment Programs; R. Bruce Edgington,

district director of the U.S. Department
of Labor’s Office of Labor-Manage-
ment Standards; Richard Ahearn, re-
gional director of the National Labor

Relations Board; Darrell Clark, a com-
missioner with the Federal Mediation
and Conciliation Service, college pro-
fessors, several labor attorneys, and one
management attorney, who gave an up-
date on recent employment law court
decisions.

Kroger told a luncheon audience that
the AG’s office will do everything in its

power to defend the State of Oregon
against a lawsuit filed by Associated
Oregon Industries (AOI) and the U.S.
Chamber of Commerce that would re-

scind the Worker Freedom Act
from becoming law.

Senate Bill 519 — the
Worker Freedom Act — was la-
bor’s top priority bill at the Ore-
gon Legislature last session. The
new law prevents employers
from punishing workers who
opt-out of mandatory meetings
on topics such as politics, reli-
gion and union organizing.

Oregon is the first state to
pass such a law. It was to take af-
fect Jan. 1.

TheAOI lawsuit specifies La-
borers Local 296 and Oregon
Labor Commissioner Brad
Avakian as defendants.

AOI and the U.S. Chamber claim SB
519 violates federal law and the First
Amendment.

“We’ve put our very best lawyers on
the case,” Kroger said, “and we’re going
to fight it extremely hard.”

Kroger said because of its national
importance, his office is working
closely with attorneys at the national

AFL-CIO, not only to coordinate strat-
egy on defending the statute, but also to
work on potential modifications in the
next legislative session to make it that
much more secure from future chal-
lenges in the courts.

“I feel very confident that we’re go-
ing to win this case,” Kroger said.

In the morning plenary session,

management attorney Rick Liebman of
Barran Liebman LLP said that in his
view, the Worker Freedom Act pre-
empts the National Labor Relations
Act.

“A lot of money is being poured into
this lawsuit by both sides,” Liebman
said, further predicting that the case will
wind up at the U.S. Supreme Court.
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503-223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland

Terry Cook (left) of Machinists Lodge 1432 and Joe Kear, a business
representative of Machinists District Lodge 24, scan through 213-page packet
handed out at the Oregon Labor Law Conference Jan. 29 in Portland.

AG tells Labor Law crowd he will fight
hard to defend Worker Freedom Act

Dr. John Lund, deputy assistant secretary at the
U.S. Department of Labor, gives keynote address
during lunch at Oregon Labor Law Conference.

House For Sale
Ranch home, $149,000
3 bd/1 bath/Hardwoods
Call Grady, RE/MAX

503-495-4932
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By DON McINTOSH
Associate Editor

Six City of Portland parking meter
technicians are about to get $28,300
each. That’s the penalty the City was or-
dered to pay for trampling their union
contract, which was supposed to pre-
vent outsourcing of their work.

Laborers Local 483, the union that
represents the parking meter techs,
warned more than three years ago that
the City would be breaking its union
contract if it paid a private company to
upgrade city-owned parking pay sta-
tions — work similar to what the city
employees had previously done.

City Council ignored the warning
and approved the outsourced upgrade in
November 2006. The union filed griev-
ances, and was vindicated in binding ar-
bitration.

As detailed in the December 2009
arbitrator’s ruling, hearing transcripts,
and interviews, Local 483 did every-
thing it could to defend workers’ con-
tract rights, while the City tried to hide
the outsourcing from the union, and
then dug in its heels with multiple and
contradictory legal arguments.

Nothing smelled right about the de-
cision to contract this work out, said Lo-
cal 483 Business Manager Richard
Beetle.And it smelled worse and worse
when the Portland Tribune and other
newspapers began scrutinizing the City
parking operation in a series of articles
in 2008.

The collective bargaining agreement
between the City of Portland and the
seven-union District Council of Trade
Unions (DCTU) is a model for its
strong protections against privatization.
Since 1976, a clause in the contract has
said the City can’t contract out work
done by members of the bargaining
unit, unless it can show that it will re-
sult in reduced costs. And those cost
savings can’t be the result of paying pri-
vate sector workers lower wages and
benefits. There’s an exception: The City
can contract out work that has previ-
ously been contracted out. But even
then, the union has to be given 10 days
notice and a reasonable opportunity to
discuss the matter, allowing it to make
alternate proposals on how to do the
work.

None of those requirements were
followed when the City outsourced an
upgrade of its ultra-modern parking me-
ters in late 2006.

For decades, in-house parking meter
technicians had repaired and main-
tained the City’s coin-fed single-space
mechanical parking meters. Then in
2002, Portland became the first U.S.
city to install the new “SmartMeters”
— solar-powered electronic pay sta-
tions that accept coins and debit/credit
cards, and print out sticker receipts that
drivers affix to vehicles. Working with
manufacturer Parkeon, the City’s techs
learned how to repair and maintain the
new machines. They became expert
enough that they completed a system-
wide upgrade in 2004, ahead of sched-
ule and under budget.

But in 2006, parking managers de-

termined that the City could cut the
bankcard fees it pays for each transac-
tion if it replaced a firmware component
in to enable real-time credit card au-
thorization.

No one ever notified the union that
the City intended to have a contractor
do the work. But parking meter techs
became suspicious when a manager di-
rected one of them to deliver two me-
ters to the premises of a private com-
pany, “so [they] could learn how to
work on them.”

A workplace union steward called
then-Local 483 Field Representative
Michael Dehner (now a rep for Oregon
AFSCME). Dehner fired off a letter
Oct. 18, 2006 asking if the city was con-
sidering contracting out an upgrade. As
the arbitrator later put it, “the City not
only failed to notify the union … it af-
firmatively misled the union,” and
“disingenuously claimed confusion
about what the union wanted.”

Weeks later, Dehner was reading the

agenda for the upcoming Nov. 14 City
Council meeting when he saw an item
— approval of a three-year $1.3 million
contract with Toronto-based Precise
ParkLink to upgrade downtown Smart-
Meters. A schedule conflict kept
Dehner from attending, but he submit-

ted a letter to Council, warning they
would be violating the union contract if
they approved the deal. No response.

Precise ParkLink was approved, and
it subcontracted with a local company,
FeatherLite, to do the work. FeatherLite
had an existing contract with the City to
store and deliver the meters’ adhesive
paper, but had no special qualifications
or experience working on parking me-
ters.

“It was maddening,” Dehner said.
“The City had already invested in train-
ing our people, and yet here it was at-
tempting to take work away from
highly-trained, well-qualified and dedi-
cated public servants, and hand it to a
corporate entity that was trying to do it
very inexpensively.”

FeatherLite hired two workers, and
got to work in Spring 2007 — remov-
ing meters, switching out components,
and re-installing the meters.

City parking meter techs say prob-
lems began with the very first meter
FeatherLite worked on. Re-installed
machines were improperly anchored to
the sidewalk, missing parts, and put
back together wrong. The City techs
took pictures of machines that had been
certified by the contractor as in work-

ing order, and displayed them on a
“wall of shame” at their workshop. An
improperly installed cable in one ma-
chine prevented insertion of credit
cards. In another, the paper wasn’t fed
to where it could print a receipt. Protec-
tive boots on batteries were missing,
putting a machine at risk of short-cir-
cuit.

And FeatherLite wasn’t returning
machines to the same locations they
were removed from. That rendered use-
less five years worth of machine-spe-
cific maintenance records the City techs
had written on cards stored in each
SmartMeter. It also caused confusion
for customers. Machines would have
stickers that said “one-hour parking” on
blocks where street signs said there was
three-hour parking.

The City parking meter techs
protested, all six signing a letter to then-
Commissioner Sam Adams complain-
ing that they were having to spend city
resources repairing work the contractors
had done improperly. Union represen-
tatives set up a meeting withAdams and
labor liaison Terry Richardson, at which
techs showed the photographs and ex-
plained what was going on. Nothing
changed. Techs were told they would be

Tickets available at:
IBEW & UNITEDWORKERS FEDERAL CREDIT UNION
1955 SE Washington, Portland

TEAMSTERS FEDERAL CREDIT UNION
1866 NE 162nd Ave., Portland

UFCW NORTHWEST CREDIT UNION
12650 SE Stark St., Building 1, Portland

TLC FEDERAL CREDIT UNION (all 5 branches along the Oregon Coast)

Raffle Sponsored by:
COLUMBIA MOTORCYCLE HARLEY-DAVIDSON
1314 NE 102nd St., Vancouver — 360-695-8831

MARKON SIGNS, 6524 NE 10th Ave., Vancouver — 360-695-5368

HOLLYWOOD IMPRESS, 4717 SE Division St.Portland — 503-233-1888

A Harley-Davidson Heritage Softail Classic
in Red Hot Sunglo

... AND HELP THE KIDS
Tickets are $10 each. Only 4,000 tickets will be sold

EENTERNTER TTOO WWININ!...!...

8th Annual Motorcycle Poker Run and Chili Cook-Off8th Annual Motorcycle Poker Run and Chili Cook-Off
Saturday, June 12Saturday, June 12

IBEW Local 48 Hall, 15937 NE Airport Way, Portland

TThhee  rraaffffllee  aanndd  PPookkeerr  RRuunn  aarree  
ssppoonnssoorreedd  bbyy  UUnniioonnss  ffoorr  KKiiddss,,  

aa  nnoonn--pprrooffiitt,,  aallll--vvoolluunntteeeerr  
oorrggaanniizzaattiioonn..  

AAllll  pprroocceeeeddss  ggoo  ttoo
DDooeerrnnbbeecchheerr  CChhiillddrreenn’’ss

HHoossppiittaall

Register and/or donate online at 
www.unions forkids.org

For more information or for tickets call:
Lee Duncan at 503-260-5905           Kevin Kinoshita at 503 522-4009

Portland parking meter techs win fight against outsourcing

It took three years, but six City of Portland parking meter technicians were
vindicated in December when an arbitrator ruled the City had broken their
union contract and outsourced their work. Pictured from left to right,
Laborers Local 483 members Tam Nguyen, Carla Hales, Molly M. Twohy, K.
Dean Lucas, and Wayne Lawler. Not pictured is Ben Capps, also in the group.

(Turn to Page 11)
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BOILERMAKERS 500
Members meet 10 a.m. Saturday, Feb. 13, at 2515 NE

Columbia Blvd., Portland.

BRICKLAYERS AND ALLIED
CRAFTWORKERS 1

Members meet 7 p.m. Tuesday, Feb. 16, at 12812 NE
Marx St., Portland.

CEMENT MASONS 555
Members meet 7 p.m. Thursday, Feb. 18, at 12812 NE

Marx St., Portland. 

CENTRAL OREGON LABOR
COUNCIL

Delegates meet 5:30 p.m. Monday, Feb. 22, at UA 290
Training Center, 2161 SE 1st St., Redmond.

CLARK, SKAMANIA &
W. KLICKITAT COUNTIES

LABOR COUNCIL
Delegates meet 6 p.m. Thursday, Feb. 25, preceded by

an Executive Board meeting, at the ILWU Local 4 Hall,
1205 Ingalls St., Vancouver, Wash.

COLUMBIA-PACIFIC
BUILDING TRADES

Delegates meet 10 a.m. Tuesdays, Feb. 9 and Feb. 16,
at Kirkland Union Manor II, 3535 SE 86th, Portland.

ELECTRICAL WORKERS 48
Electrical Workers Minority Caucus meets 5 p.m.

Tuesday, Feb. 9, in the Executive Boardroom.
Sound and Communication Unit meets 6 p.m.

Wednesday, Feb. 10, in the Meeting Hall. 
Residential Unit meets 6 p.m. Wednesday, Feb. 10, in

the Dispatch Lobby.
Vancouver Meeting -- 6 p.m. Wednesday, Feb. 10, at

Round Table Pizza, 5016 NE Thurston, Vancouver.
Coast Unit meets 7 p.m. Wednesday, Feb. 10, at Asto-

ria Labor Temple, 926 Duane St., Astoria.
Wasco Unit meets 6 p.m. Wednesday, Feb. 10, at Ben-

eventi’s Pizza, 201 Stueben, Bingen, WA.
Bylaws Committee meets 5:30 p.m. Monday, Feb. 15,

in the Executive Boardroom.
Executive Board meets 6:30 p.m. Wednesdays, Feb.

17 and March 3, in the Executive Boardroom.
Electrical Women of Local 48 meet 5:30 p.m. Friday,

Feb. 19, at 5th Quadrant, 3901b N. Williams, Portland.
Marine Unit meets 5 p.m. Monday, Feb. 22, in the

Meeting Hall.
General Membership Meeting meets 6:30 p.m.

Wednesday, Feb. 24, in the Meeting Hall. Doors open at
5:30 p.m. for sandwiches.

Your Business Manager Meeting, 8 a.m. – 12 p.m.
Saturday, Feb. 27, in the Meeting Hall.

Meetings are at 15937 NE Airport Way, Portland, un-
less otherwise noted

DEATH ASSESSMENTS: The February 2010 as-
sessment is $1.50.  There were no deaths to report during
the last period. Effective 1/1/10, the Death Assessments
are $1.50 per month per Active member. 

ELECTRICAL WORKERS 280
Bend Unit meets 5:30 p.m. Thursday, Feb. 11, at the

IBEW/UA Training Center, 2161 SW First St., Red-
mond.

Joint Unit meets 5:30 p.m. Thursday, Feb. 18, at
33309 Hwy 99E, Tangent.

Executive Board meets 4:30 p.m. Wednesday, March
3, at the 32969 Hwy. 99E, Tangent.

ELEVATOR CONSTRUCTORS
23

Members meet 6 p.m. Thursday, Feb. 11, preceded by
a 5:30 p.m. Executive Board meeting, at 12779 NE
Whitaker Way, Portland.

FIRE FIGHTERS 452
Members meet 6 p.m. Wednesday, March 3, at 2807

NW Fruit Valley Rd., Vancouver.

FIRE FIGHTERS 1660
Members meet 8 a.m. Thursday, Feb. 11, at 4411 SW

Sunset Dr., Lake Oswego.

GLASS WORKERS 740
Eugene area members meet 5 p.m. Monday, Feb. 8,

at Best Western Grand Manor Inn, 971 Kruse Way,
Springfield. 

Salem area members meet 5 p.m. Tuesday, Feb. 9, at
Candalaria Terrace, Suite 204, 2659 Commercial St. SE. 

INSULATORS 36
Executive Board meets 6 p.m. Wednesday, Feb. 10. 
Members meet 7 p.m. Friday, Feb. 12.
Meetings are at 11145 NE Sandy Blvd., Portland. 

IRON WORKERS 29
Members meet 7 p.m., Thursday, March 4, preceded

by a 5:30 p.m. Executive Board meeting, at 11620 NE
Ainsworth Cir., #200, Portland.

IRON WORKERS
SHOPMEN 516

Executive Board meets 6 p.m. Thursday, Feb. 11,
11620 NE Ainsworth Cir, #300, Portland.

LABOR ROUNDTABLE OF
SOUTHWEST WASHINGTON
Delegates meet 8 a.m. Friday, Feb. 12, at Hometown

Buffet, 7809-B Vancouver Plaza Dr., Vancouver, Wash.

LABORERS 320
Members meet 7 p.m. Thursday, Feb. 11, at Joe Edgar

Hall, Teamsters’ Complex, 1850 NE 162nd Ave., Port-
land.

LABORERS/VANCOUVER 335
Members meet 7 p.m. Monday, March 1, preceded by

a 6:15 p.m. Executive Board meeting, at the Vancouver
Labor Center, 2212 NE Andresen Rd., Vanc., Wash. 

LABORERS 483
Municipal Employees
Members meet 5:30 p.m. Tuesday, Feb. 16, at the Mu-

sicians Hall, 325 NE 20th Ave., Portland.

LANE COUNTY
LABOR COUNCIL

Delegates meet 7:30 p.m. Wednesday, Feb. 24, at 1116
South A St., Springfield.

LANE, COOS, CURRY &
DOUGLAS BUILDING TRADES

Delegates meet at noon Wednesday, Feb. 24, at the
Springfield Training Center, 2861 Pierce Parkway,
Springfield.

LINOLEUM LAYERS 1236
Portland area members meet 6 p.m. Thursday, Feb.

25, at 11105 NE Sandy Blvd., Portland.  
PLEASE NOTE: This meeting is ‘SPECIAL CALL’

to determine ballot options for the April 1 wage increase
allocation. Vote scheduled for March 25.

MARION-POLK-YAMHILL
LABOR COUNCIL

Executive Board meets 6:30 p.m. Tuesday, Feb. 9, fol-
lowed by a 7 p.m. General Meeting at 2110 State St.,
Salem.

METAL TRADES COUNCIL
Executive Board meets 10 a.m. Thursday, Feb. 11.
Delegates meet 5 p.m. Tuesday, Feb. 23.
Meetings are at the IBEW Local 48 Hall, 15937 NE

Airport Way, Portland.

MID-COLUMBIA
LABOR COUNCIL

Delegates meet 7 p.m. Tuesday, Feb. 9, at 3313 W.
2nd, The Dalles.

MILLWRIGHTS & MACHINERY
ERECTORS 711

Members meet 10 a.m. Saturday, Feb. 27, preceded
by a 9 a.m. Executive Committee meeting, at the Car-
penters Local 247 Hall, 2205 N. Lombard St., Portland.

MOLDERS 139
Members meet 6:30 p.m. Thursday, Feb. 18, preceded

by a 6 p.m. Executive Board meeting at the Carpenters
Hall, 2205 N. Lombard, Portland.

NORTHWEST OREGON
LABOR COUNCIL

Delegates meet 7 p.m. Monday, Feb. 22, at IBEW Lo-
cal 48 Hall, 15937 NE Airport Way, Portland. 

OFFICE & PROFESSIONAL
EMPLOYEES 11

Members meet 7 p.m. Tuesday, March 9, at the La-
borers/Teamsters Hall, 2212 Andresen, Vancouver.

OPERATING ENGINEERS 701
District 1 & 5 members meet 8 p.m. Friday, Feb. 5, at

Gladstone Union Hall, 555 E. First St., Gladstone.
District 3 members meet 7:30 p.m. Tuesday, Feb. 9, at

North Bend/Coos Bay Labor Center, 3427 Ash St., North
Bend.

District 3 members meet 7:30 p.m. Wednesday, Feb.
10, at Marriott Courtyard, 600 Airport Rd., Medford.
(NOTE NEW LOCATION)

District 2 members meet 7:30 p.m. Thursday, Feb. 11,
at the Comfort Suites, 969 Kruse Way, Springfield.

District 1 members meet 7:30 p.m. Tuesday, Feb. 16,
at Longview Electricians Hall, 1145 Commerce Ave.,
Longview.

District 4 members meet 7:30 p.m. Wednesday, Feb.
17, at Comfort Inn, 351 Lone Pine Dr., The Dalles.
(NOTE NEW LOCATION)

District 4 members meet 7:30 p.m. Thursday, Feb. 18,

at DTC Office, 148 Main St., Hermiston.

PAINTERS & DRYWALL
FINISHERS 10

Members meet 6 p.m. Wednesday, Feb. 17, at the As-
bestos Hall at 11145 NE Sandy Blvd, Portland, OR.
Each member may have a chance to win payment of dues
by attending the meeting each month.   David Grycko
would have had his dues paid for 4 months if he had been
at the Jan. meeting.

ROOFERS & WATERPROOFERS
49

Members meet 7 p.m. Thursday, Feb. 11.
Executive Board meets 7 p.m. Thursday, March 4.
Meetings are at 5032 SE 26th Ave., Portland. (503

232-4807)

SALEM BCTC
Delegates meet 10 a.m. Thursday, March 4, at the

IBEW 280 Training Center, 33309 Hwy 99E, Tangent.

SHEET METAL WORKERS 16
Portland members meet 6 p.m. Tuesday, Feb. 9, at the

Sheet Metal Training Center, 2379 NE 178th Ave., Port-
land. 

Medford area members meet 5 p.m. Wednesday, Feb.
10, at Wild River Pizza, 2684 N. Pacific Hwy., Medford.

Eugene area members meet 6 p.m. Thursday, Feb. 11,
at the Local 16 Hall, 4748 Franklin Blvd., Eugene.

Coos Bay area members meet 4 p.m. Thursday, Feb.
18, at Abby’s Pizza, 997 First St., Coos Bay. NOTE
TIME CHANGE.

Portland area VOC meets 6 p.m. Wednesday, March 3,
at the Sheet Metal Training Center, 2379 NE 178th Ave.,
Portland.

SIGN PAINTERS &
PAINT MAKERS 1094

Members meet 3:30 p.m. Monday, Feb. 15, in the Dis-
trict Office, at 11105 NE Sandy Blvd., Portland.

SOUTHERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Tuesday, Feb. 9, at the Labor

Temple, 4480 Rogue Valley Hwy. #3, Central Point.

SOUTHWESTERN OREGON
CENTRAL LABOR COUNCIL
Delegates meet 6 p.m. Monday, March 1, at the Bay

Area Labor Center, 3427 Ash, North Bend.  

UNITED ASSOCIATION 290
Portland area members meet 7:30 p.m. Friday, Feb.

19, at 20210 SW Teton Ave., Tualatin.

Astoria area members meet 6 p.m. Thursday, Feb. 25,
at the Astoria Labor Temple, 926 Duane, Astoria.

Bend area members meet 6:30 p.m. Tuesday, Feb. 23,
at the Local 290 Training Center, 2161 SW First, Red-
mond.

Brookings area members meet 5:30 p.m. Tuesday,
March 2, at Curry County Search and Rescue, 517 Rail-
road St., Brookings.

Coos Bay area members meet 7 p.m. Tuesday, Feb.
23, at the Coos Bay Training Center, 2nd & Kruse, Coos
Bay.

Eugene area members meet 6:30 p.m. Monday, Feb.
22, at the Springfield Training Center, 2861 Pierce Park-
way, Springfield.

Klamath Falls area members meet 5 p.m. Tuesday,
Feb. 23, at 4816 S 6th St., Klamath Falls.

Medford area members meet 6 p.m. Thursday, Feb.
25, at 950 Industrial Cir., White City.

Roseburg area members meet 5 p.m. Thursday, Feb.
25, at the Roseburg Labor Temple, 742 SE Roberts,
Roseburg.

Salem area members meet 6 p.m. Monday, Feb. 22,
at 1810 Hawthorne Ave. NE, Salem.

The Dalles area members meet 6 p.m. Tuesday, Feb.
23, at the United Steelworkers Local 9170 Union Hall,
The Dalles.

Humboldt-Del Norte Co. area members meet 6 p.m.
Tuesday, Feb. 23, at the Eureka Training Center, 634 Cal-
ifornia St., Eureka.

USW 1097
Members meet 4 p.m. Wednesday, Feb. 17, preceded

by a 3 p.m. Executive Board meeting, in the union office
building, 91237 Old Mill Town Rd., Westport.

Official
Notices

ALLIANCE FOR RETIRED

AMERICANS OREGON CHAPTER

Executive Board meets 10 a.m.
Thursday, Feb. 11, at NOLC, 1125 SE
Madison, Portland.

Retirees meet 10 a.m. Thursday,
Feb. 25, at SEIU Hall, 6401 SE Foster,
Portland.  All retirees are welcome to
attend.

CARPENTERS

Retired Carpenters meet for lunch
11 a.m. Monday, Feb. 8, at Izzy’s
Pizza, 1307 NE 102nd Ave., Portland.

ELECTRICAL WORKERS 48
Retirees, wives and friends meet

Tuesday, Feb. 9, for a trip to Spirit
Mountain Casino.  Raz transportation
leaves at 8 a.m. from the Milwaukie
K-Mart, 13750 Se Johnson Rd., Mil-
waukie and returns at 4 p.m. Or leave
from the Parkrose K-Mart at 8:15 a.m.
and return at 4:30 p.m.  For more in-
formation, call Glenn Hodgkinson at
503-656-0028.

ELECTRICAL WORKERS 280 
Retirees meet between 11:45 a.m.

and noon Monday, Feb. 8, at Home-
town Buffet on Lancaster in Salem, in
Lancaster Mall.  If you have any ques-
tions, please give Don Ball a call at
541-327-3388.

GLASS WORKERS 740
Retirees meet 11:30 a.m. Thursday,

Feb. 18, at Izzy’s Pizza, 1307 NE
102nd Ave., Portland.

IRON WORKERS 29
Retirees meet at noon, Wednesday,

March 10, at the Eagles, 4904 SE
Hawthorne, Portland.

MILLWRIGHTS 711
Retirees meet noon Wednesday,

Feb. 17, at Hometown Buffet, (by
Mall 205) 10452A SE Washington,
Portland.

NORTHWEST OREGON LABOR

RETIREES COUNCIL

Business meeting from 10 a.m. to
11 a.m. Monday, Feb. 8, in the North-

west Oregon Labor Council board
room, at 1125 SE Madison, Portland. 

OREGON AFSCME
Retirees meet 10 a.m. Tuesday, Feb.

16, at the AFSCME office, 6025 E.
Burnside, Portland.  Call Michael
Arken for information at 1-800-521-
5954, ext. 226.

SHEET METAL WORKERS 16
Retirees meet 11:30 a.m. Thursday,

Feb. 11, at Lung Fung Restaurant,
2025 N. Lombard, Portland.

UNITED ASSOCIATION 290
Retirees meet 10 a.m. Thursday,

Feb. 18, at 20210 SW Teton Ave., Tu-
alatin.

Rusty Pipe retirees meet 2 p.m.
Thursday, March 11, at the Springfield
Training Center, 2861 Pierce Parkway.

Salem area retirees meet 12 noon
Wednesday, March 10, at Almost
Home Restaurant, 3310 Market St.
SE.

Retiree Meeting Notices

The 8th annual Motorcycle Poker
Run, chili cook-off, and raffle will be
held Saturday, June 12, starting and fin-
ishing at IBEW Local 48. 

The event is sponsored by Unions
for Kids, a non-profit all-volunteer
group of union members and contrac-
tors who raise money for Doernbecher
Children’s Hospital.

Since its inception in 2003, Unions
for Kids has raised  $171,000.

A major part of the fundraiser is a
raffle for a new Harley-Davidson mo-
torcycle. This year it’s a 2010 Heritage
Softail Classic in red-hot sunglo. The
retail value is $18,804. Tickets are $10
each, with only 4,000 sold.

Additional ways the group raises
money is through corporate and/or
union sponsors, donations of cash and
prizes for a silent auction, and volun-
teering.

“This is a local multi-union event
and the goal is to achieve participation
from every local union group,” said Lee
Duncan, an IBEW Local 48 member
and president of Unions for Kids.

Most Unions for Kids committee
members have motorcycle raffle tickets
available. Tickets can also be purchased
at IBEW & United Workers Federal
Credit Union, Teamsters Federal Credit
Union, UFCW Northwest Credit Union
(contact Heidi), and at all five branches
of TLC Federal Credit Union on the
Oregon Coast.

The motorcycle poker run is an 80-
mile loop with five checkpoints for the
bikers to draw their cards. Cash is paid
to the rider with the high poker hand
and low poker hand.

For more information or to register
to participate in the poker run,  go to
http://www.unionsforkids.org.

Motorcycle
raffle under
way, poker run
slated June 12 
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SALEM — The Oregon Legislature
began its special session Feb. 1, and
representatives of organized labor will
be in and out of the Capitol over the
next three weeks with a wish list they
want the Democratic leadership to sup-
port. 

Lawmakers dodged a budget bullet
Jan. 26, when Oregon voters approved
a package of temporary and permanent
tax increases on corporations and the
wealthy. Because of that, legislators
will get to focus this session on policy
changes. Under the special rules, each
state representative was allowed to in-
troduce one bill, and each state senator
two bills. A limited number of “com-
mittee bills” will also be introduced.
Several bills will be of particular inter-
est to organized labor.

A bill by State Sen. Diane Rosen-

baum (D-Portland) would curb em-
ployers from considering the credit rat-
ing of job applicants.

A bill by State Rep. Brad Witt (D-
Clatskanie) (who is also a union rep at
United Food and Commercial Workers
Local 555) calls for study of a “pay or
play” system of employer-based health
insurance coverage: Employers would
either provide health insurance to their
employees or pay into a state insurance
fund.

Rep. Jules Bailey (D-Portland) —
continuing his focus on bills that marry
jobs and environment — has a bill to
require the Columbia River Crossing
interstate bridge project to give prefer-
ence to goods manufactured close by
— and goods whose production will
help the state meet greenhouse gas re-
duction targets.

A bill by Rep. Michael Dembrow
(D-Portland) would require workers’
compensation protection for home care
workers. Dembrow is an officer in
American Federation of Teachers-Ore-
gon.

AFT-Oregon will also push to
change the law that gives college fac-
ulty a confusing “double ballot” when
they try to unionize. Unlike other pub-
lic employees, faculty must first vote if
they want a union, and then vote to join
a particular union.

Rep. Mitch Greenlick (D-Portland)
is back with a proposed referral to vot-
ers of a constitutional amendment es-
tablishing the obligation of the state to
ensure every legal resident has access
to affordable health care. Greenlick has
pushed the idea since 2006, and at one
point led an initiative campaign to do
it, but failed to collect enough signa-
tures to make the ballot.

One bill, introduced by State Sen.
Rick Metsger (D-Mt. Hood), might re-
strict labor’s ability to participate in
politics. The bill would set campaign
contribution limits for state office, and
prohibit corporate and labor organiza-
tions from making contributions di-
rectly from their treasuries.

State Sen. Ginny Burdick (D-Port-
land) is sponsoring a bill, sure to be
closely watched, that would reform

Oregon’s unique “kicker” tax refund.
The kicker rule requires the state to
send a refund check to individual and
corporate taxpayers if state revenues
exceed official projections by more
than 2 percent — whereas the state
must cut budgets if revenues come in
under those projections. The practice,
enshrined in the state constitution, puts
a lot of pressure on state economists to
correctly guess the future, and leaves
state government very little wiggle
room if the predictions are off.

Burdick’s proposal would move the
threshold to 4 percent, and dedicate any
surplus below that to the state’s rainy
day fund. 

The state’s Business Energy Tax
Credit (BETC) is also up for reform.
Since 2007, BETC has reimbursed up
to half the cost when businesses install
or manufacture wind turbines and so-
lar panels, but the tax credit has been
criticized as too generous and too in-
discriminate: tens of millions of dollars
in tax credits have been given away to
companies that were arguably going to
make investments in renewable energy
technologies anyway — with no re-
quirement that they create jobs, sell the
power in Oregon, or even stay in the
state.

Last year the Oregon AFL-CIO tes-
tified in favor of changes to BETC,

some of which were passed by legisla-
tors. But Gov. Ted Kulongoski vetoed
the bill. Months later, a front-page ex-
posé in The Oregonian revealed that
lawmakers were intentionally misled
about BETC’s projected cost. Kulon-
goski did an about face and called for
changes to the program.

This month, lawmakers will con-
sider a bill to transform BETC from a
business-initiated entitlement to more
of an instrument used sparingly to
leverage renewable energy investment.
It gives the Oregon Department of En-
ergy tremendous discretion in whether
to pre-approve the credit. The depart-
ment would consider the number of
jobs created and whether and how
much of the credit is needed for a facil-
ity to be built, and it could lower or
eliminate the BETC if it looked like the
state is headed for a budget shortfall.

Most state legislatures meet annu-
ally, but Oregon’s has historically met
every two years, except for emergency
special sessions. This special session is
the second in an attempt to start a regu-
lar non-emergency short session in the
off-years. During the session the Legis-
lature will take up a proposal to refer to
voters this November a constitutional
amendment requiring annual sessions.
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Labor bills in the mix as lawmakers return to Salem

Republican Scott Brown’s victory
last month in the Massachusetts Senate
race was lifted by strong support from
union households, the Wall Street Jour-
nal reported.

A poll conducted on behalf of the
AFL-CIO found that 49 percent of
Massachusetts union households sup-
ported  Brown, while 46 percent sup-
ported labor-endorsed Democrat
Martha Coakley.

The poll conducted by Hart Re-
search Associates surveyed 810 voters.

Karen Ackerman, the AFL-CIO’s
political action director, told the Wall
Street Journal that the poll results indi-
cate “what we call a working-class re-
volt” in which voters were responding
to the fact that no one was addressing
their needs or interests. 

“Union voters are like any other vot-
ers, and they respond to the environ-

ment around them” and who they think
will be on their side and fight for them,
Ackerman said. “What happened in
Massachusetts is that working families
did not see the Democratic candidate
as being on their side.”

Guy Molyneux, a pollster with Hart
Research Associates, said the poll
showed “pretty strong evidence” of
voters who worried the health care
overhaul moving through Congress
would tax their employer-provided
benefits, even though President Obama
had agreed to a deal that exempted
union workers until 2018.

By 61 percent to 33 percent, the vot-
ers polled said they were picking the
best candidate for Massachusetts rather
than sending a message to Washington.
Nearly two-thirds of the voters who
elected Brown said they wanted him to
work with Democrats in Washington.

Union households boost 
Brown in Massachusetts
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The Oregon State Building and
Construction Trades Council and the
Oregon State Firefighters Council have
endorsed John Kitzhaber for governor
of Oregon. 

The OSBCTC represents 32 union
locals in 21 crafts, including: asbestos
workers, boilermakers, bricklayers,
electricians, glaziers, ironworkers, la-
borers, floorcoverers, painters, plaster-
ers, roofers, sheet metal workers,
plumbers and pipefitters, cement ma-
sons, glassworkers, elevator construc-
tors and teamsters. 

“John Kitzhaber is the hands-down
choice for anyone who cares about cre-
ating jobs and a better economic future
for Oregon,” said OSBCTC Executive
Secretary Bob Shiprack. “Oregon’s
next governor will inherit a tough eco-
nomic climate. John Kitzhaber is the
only candidate for governor with a real
track record of creating quality jobs
and standing up for Oregon’s middle
class.”

Oregon State Fire Fighters Council
President Kelly Bach said as firefight-
ers, “our job is to step into a crisis to
rescue and protect the people in danger.
Right now, Oregon needs the same
thing from its next governor. John
Kitzhaber has the on-the-job experi-
ence and character we need to create
jobs, protect public safety, and stand up
for front-line firefighters and all Ore-
gon families.”

The Oregon State Firefighters
Council represents 3,000 members in
44 different locals.

Kitzhaber has already received en-
dorsements from United Food and
Commercial Workers Local 555 and
the International Brotherhood of Elec-
trical Workers Local 48.

Kitzhaber is a former two-term gov-

ernor. An emergency room physician
from Roseburg by trade, he has also
served in the Oregon House of Repre-
sentatives and as the Oregon Senate
president. In his career he enacted many
progressive reforms, including the Ore-
gon Health Plan, the Oregon Education
Act for the 21st Century, the Oregon
Children’s Plan, and the Oregon
Salmon Plan, and he helped established
Oregon’s Statewide Trauma System.

Since leaving office in 2002, he has
continued to work on health care re-
form, natural resource issues and en-
ergy policy, leading several nonprofit
foundations and boards.
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Portland General Electric, Oregon’s
largest investor-owned electric utility,
announced Jan. 14 a proposal to close
— or alter — its Boardman, Oregon,
coal-burning electricity generating plant
in 2020. PGE owns 65 percent of the
585-megawatt plant, which directly em-
ploys 110 workers, including about 80
members of International Brotherhood
of Electrical Workers (IBEW) Local
125. The plant is the biggest source of
power for PGE customers (24 percent),
but is also the state’s largest source of
air pollution, including mercury and ni-
trogen oxide that contributes to haze in
the Columbia Gorge National Scenic
Area. To comply with clean air regula-
tions, PGE currently has to either close
the plant in 2014 or install $520 million
to $560 million worth of equipment to
scrub the plant’s emissions, in which
case it could operate the plant until
2040. 

The 2020 closure proposal is a kind
of compromise proposal — PGE is ask-

ing to be allowed to install less expen-
sive equipment that would reduce emis-
sions less. The proposal will require
buy-in from ratepayer groups and the
approval of environmental regulators. 

The Oregon Public Utility Commis-
sion (PUC) would have to approve clos-
ing the plant in 2020, because the
shorter time frame for amortizing the
emissions control investment could lead
to increased rates for purchasers of elec-
tricity. And the Environmental Quality
Commission would have to approve the
proposal for less stringent emissions
controls. 

The Boardman plant has also been
targeted by environmental groups as a
big emitter of carbon dioxide, which
contributes to global warming. PGE
spokesperson Steve Corson acknowl-
edged that the company faces a certain
amount of financial risk if carbon
comes to have price under future green-
house gas controls.

Corson said PUC could sign off on

the 2020 proposal first half of this year,
while the EQC, which is the rule-mak-
ing body for the Department of Envi-
ronmental Quality (DEQ) would have
its say toward the end of the year. If
agreement on an alternative plan can’t
be reached, PGE will continue to seek
approval for installation of all required
emissions controls and continued oper-
ation of the plant through 2040.

PGE also outlined an alternative to
outright closure in 2020: The plant
could be adapted to burning a still-in-
development coal-like fuel made from
wood or plant material. That could help
PGE comply with a state law passed in
2007 that requires investor-owned utili-
ties to generate 25 percent of their elec-
tricity from new renewable sources by
2025. Known as “renewable portfolio
standard,” it is spurring big growth in
wind, as well as research and develop-
ment of wave, geothermal, and biomass
sources. 

Though any change is years away,

Local 125 Political Affairs representa-
tive Marcy Putnam said the union is
seeking to meet with PGE to discuss
impacts. PGE is a major employer in
sparsely-populated Morrow County,
with not only Boardman but also the
Coyote Springs natural gas electricity
generating plant.  

With 10 years notice, members will
have a lots of options, Corson said. 

For one, PGE is proposing construc-
tion of a new 300 to 500 megawatt nat-
ural gas plant at Carty Reservoir, adja-
cent to the Boardman plant. That is
driven by increased demand — and the
need for “wind-chaser” generation to
compensate for the intermittent nature
of wind generation. The plant would be
similar to the 400-megawatt plant at
Port Westward in Clatskanie.

Also, a new transmission line is be-
ing constructed to bring more power
down the Gorge into Willamette Valley,
from wind and the new natural gas
plants in the works. 

PGE proposes change or closure at Boardman coal plant

and voted for a populist package that
raised taxes on corporations and the
wealthy.

“It gave the electorate a really clear
choice about being able to protect the
things they care about but not put the
burden on middle class families,”
Looper said.

“Oregonians looked beyond the lies
and half-truths that were thrown at
them,” House Majority Leader Dave
Hunt (D-Clackamas County) said at an
election night celebration in Portland.

But without question, it was the in-
volvement of unions — particularly
public employee unions — that made
the “yes” campaign competitive. Ore-
gon Education Association contributed
over $2 million, Service Employees In-
ternational Union (SEIU) nearly $1.9
million; and the American Federation
of State, County, and Municipal Em-
ployees (AFSCME) $1 million — half
from Oregon AFSCME and half from
the AFSCME international. 

Oregon AFSCME also worked to
counter the opposition ads. The union
bought $150,000 worth of radio spots
to debunk the claim that state employ-
ees had received $259 million in raises.
Nine days before the mail ballot dead-
line, the “no” campaign surprised sup-
porters with a wrap-around ad in the
Sunday Oregonian; the ad made it seem
like the paper itself was going out of its
way to urge a “no” vote. Oregon AF-
SCME stepped up with $20,000 to put
its own wrap-around ad in the paper six
days later. Both of the independent ad
campaigns were paid primarily from a
media grant the national union gave
Oregon AFSCME last April.  

After the vote, Looper said he got
calls from people around the country
wanting to talk about how the campaign
was run and what it means for their
states.

The Oregon vote result could em-
bolden further moves in Oregon and
elsewhere toward a tax system that asks
more of business and the wealthy.

(From Page 1)

Electrical Workers Minority Caucus
meets — and volunteers — in Portland

Oregon U.S. Sen. Jeff Merkley
told delegates to the Electrical
Workers Minority Caucus Jan. 18
that he is pushing for energy retro-
fits to be a primary piece of any jobs
bill that comes out of Congress in
the next few months.

“We can put a lot of people to
work re-building the buildings we
have, saving a lot of energy, and
saving a lot of money,” Merkley
said.

To achieve this, the bill must in-
clude financing assistance for resi-
dential and commercial building
owners who cannot afford the up-
front cost of a home renovation, but
who could pay for it out of the sav-
ings they will see on their energy
bill. 

Merkley said financing assis-
tance can allow federal dollars to be
leveraged substantially farther than
a rebate program. For example, ap-
propriating $2 billion for loan guar-
antees could allow $20-$40 billion
in financing.

Electricians applauded the an-
nouncement. Electrical contractors
have been hit hard by the Great Re-
cession, with unemployment in the
industry as high as 40 percent in
some areas.

More than 350 delegates from
throughout the country attended the
Electrical Workers Minority Caucus
convention Jan. 14-18 at the Benson
Hotel in downtown Portland. This
year’s host was IBEW Local 48.
The caucus serves as a support and
networking system for minorities
within the union, providing educa-
tion and training. 

On Jan 14, more than 125 volun-

teers fanned out across the city for a
“day of service” in honor of Dr.
Martin Luther King, Jr.  Volunteers
ran electrical wiring, added electri-
cal receptacles, updated and re-
paired electrical panels, painted, and
more, said IBEW Local 48 Presi-
dent Eric Hayes, who helped coor-
dinate the event.

The projects ranged from work
at a food pantry to doing a service

on a 1940s church.
“I’ve been involved with this

since 1996,” said Marjorie Ramirez,
a member of IBEW Local 48. “I
think the Electrical Workers Minor-
ity Caucus has been doing volunteer
work for a minimum of 20 years.”

Caucus delegates also collected
working cell phones, wall chargers,
and batteries to donate to the Port-
land Women’s Crisis Line. 

Electricians Felicia Wiseman of IBEW Local 58 in Detroit and Jeff
Thomas of IBEW Local 11 in Los Angeles troubleshoot electrical outlets
at the Salvation Army in North Portland. Union electricians attending
the National Conference of Electrical Workers Minority Caucus in Port-
land Jan. 14-18 fanned out across the city on Jan. 14 for a “day of serv-
ice,” in observance of the Martin Luther King Jr. holiday. The Salvation
Army received new electrical receptacles in the kitchen and gymna-
sium, old and non-functioning receptacles were replaced, new circuits
were added to the main circuit panel, and all circuits in the main panel
were matched to their proper receptacles and locations in the building.

...Measures 66
and 67 pass

Building Trades, Fire Fighters
councils endorse Kitzhaber

Feb. 5, 2010:NWLP  2/2/10  9:47 AM  Page 8



LOS ANGELES (PAI) — Three
groups of health care workers at
Kaiser Permanente Los Angeles Med-
ical Center voted Jan. 26 to leave
Service Employees International
Union for the newly created and inde-
pendent National Union of Healthcare
Workers.

SEIU has represented the more
than 2,000 registered nurses, psychi-
atric counselors, social workers and
health care professionals for the past
30 years.

Final tallies in the National Labor
Relations Board-monitored elections
showed registered nurses voted 746-
36 for NUHW, while health care pro-
fessionals went for the independent
union by a 189-29 margin. Psychiatric
counselors and social workers favored
NUHW 717-192.  

Elsewhere in California, the Na-
tional Union of Healthcare Workers
has petitioned to hold elections at

dozens of health care facilities where
workers are currently represented by
SEIU.

SEIU has filed charges of unlawful
conduct against NUHW and investi-
gations of the charges by the NLRB
blocked those elections. “Some
charges have been withdrawn and
those remaining are expected to be re-
solved soon, clearing the way for fu-
ture balloting between the two
unions,” the NLRB said in its an-
nouncement  of the Los Angeles re-
turns.

Some 100-plus other Kaiser units
— including more hospitals — could
vote between now and June in repre-
sentation contests involving 65,000
workers statewide.

The National Union of Healthcare
Workers victory in Los Angeles is part
of a long battle over California health
care workers, and over SEIU’s direc-
tion at the national level. The conflict

began several years ago when SEIU
officials at the national level reached
contract terms with various California
hospitals, going over the head of its
California affiliate, the 150,000-mem-
ber United Health Care Workers-West.
Affiliate President Sal Rosselli, then
an SEIU vice president and Executive
Board member, strongly protested
what he called sweetheart contracts
and how SEIU reached them without
member input. Rosselli also chal-
lenged top-down practices at SEIU.

In response, SEIU put United
Health Care Workers-West into
trusteeship, uncovering what it said
was evidence of misuse of union
money. It ousted Rosselli and other
officers. A hearing on the charges pro-
duced no proof. The conflict led
Rosselli, other officers, staffers and
activists to leave SEIU and form the
independent National Union of
Healthcare Workers.  
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HOME BUYING TAX CREDIT!
Buyers up to $8,000/Sellers up to $6,500

Military Exceptions
April 30th DEADLINE      Contact me for details

equity group inc.
Grady Storms, BROKER

• Branch: (503) 233-8883 • Direct: (503) 784-8326
E-mail: gstorms@equitygroup.com 

Rain Forest Boots
Made in America!

Try a pair on, you’ll like them.

Tough boots for the Northwest.

AL’S SHOES
5811 SE 82nd, Portland  503-771-2130

Mon-Fri 10-7:30 Sat 10-5:30  Sun 12-6

WASHINGTON, D.C.— With the
economy hemorrhaging jobs — almost
3.3 million jobs lost in 2009 — the lat-
est figures from the Bureau of Labor
Statistics (BLS) show union member-
ship in 2009 dropped slightly, from
12.4 percent of the workforce to 12.3
percent.

Nationwide, union membership
dropped by 771,000, to 15.3 million in
2009, according to the BLS.

The recession eliminated jobs
across the private sector, but was felt
most deeply in manufacturing, trans-
portation and construction — the most
heavily unionized sectors of the na-
tion’s economy.

“The loss in union membership,”
said AFL-CIO President Richard
Trumka, “is another indicator of the
terrible toll the economic crisis is tak-
ing on the nation’s middle class — not
just union members.”

In the state-by-state breakdown,
Washington ranked No. 4 in terms of
union density in 2009, with the state’s
574,000 union members accounting for
20.2 percent of the overall workforce.
The union-density percentage rose

slightly from 19.8 percent in 2008, as
total jobs in Washington dropped
65,000 and the number of union mem-
bers dropped 4,000. 

Oregon ranked 11th in union den-
sity, with its 250,000 union members
accounting for 17 percent of the work-
force (up 0.4 percent from 2008). Total
jobs in Oregon dropped 95,000 and the
number of union members dropped
9,000.

Only New York (25.2 percent),
Hawaii (23.5 percent) and Alaska (22.3
percent) have higher unionization rates
than Washington.

“While I’m very encouraged that
Washington remains one of the most
unionized states in the country, polls
show that many more workers would
like to gain a voice at work by forming
a union, but they can’t,” said Rick Ben-
der, president of the Washington State
Labor Council, AFL-CIO. “Outdated
labor laws allow employers to coerce,
threaten and fire workers who support
unionization, with relative impunity.
That’s why passage of the Employee
Free Choice Act is so important.”

The data on union membership

were collected as part of the Current
Population Survey (CPS). The CPS is a
monthly sample survey of about 60,000
households that obtains information on
employment among the nation’s civil-
ian noninstitutional population age 16
and over.

Some highlights about the union
workforce in the BLS survey included:

• Unionized workers still far out-
earn their nonunion colleagues, and the
gap is widening. The median weekly
salary for union members last year —
the point at which half are above that
dollar figure and half below — was
$908, up $22 from the year before. The
median for nonunion workers was
$710 in 2009, up $19 from 2008.

• The “wage gap” between men and
women is narrower for union members
than for everyone else — and it’s clos-
ing for union women while widening
for nonunion women. 

The median weekly wage for union
women last year was $840, almost 88
percent of the $957 median for union
men. In 2008, union women earned 86
percent of what union men earned.  The
median weekly wage gap among non-

union women versus nonunion men in
2009: $628 to $786. In 2009, nonunion
women earned 79.9 percent of what
nonunion men earned, down from 80.3
percent the year before.

• More public sector employees (7.9
million) belonged to a union than did
private sector employees (7.4 million).

• Workers in education, training, and
library occupations had the highest
unionization rate at 38.1 percent.

• Black workers were more likely to
be union members than were white,
Asian, or Hispanic workers.

• Among states, New York had the
highest union membership rate (25.2
percent) and North Carolina had the
lowest rate (3.1 percent).

• The biggest absolute increases in
union numbers from 2008 to 2009
were in the South: Texas (+59,000, to
508,000), Georgia (+26,000, to
177,000), Virginia (+20,000, to
166,000), and Louisiana (+19,000, to
99,000). Union densities in those states
still were all under 6 percent. 

• Women are catching up in union
ranks: 13.3 percent of men are mem-

bers of a union, compared to 11.3 per-
cent of women. Last year, nearly 44
percent of all union members were
women. “The gap between their rates
has narrowed considerably since 1983,
when the rate for men was about 10
percentage points higher than the rate
for women. Between 1983 and 2009,
the union membership rate for men de-
clined by 11.4 percentage points, while
the rate for women declined by 3.3 per-
centage points,” BLS said.

U.S. Secretary of Labor Hilda Solis
said the data shows that, along with
better wages, union members “have ac-
cess to better health care, retirement
and leave benefits. These numbers
make it clear that union jobs are good
jobs. These numbers show a need for
Congress to pass legislation to level the
playing field to enable more American
workers to access the benefits of union
membership.”

(Editor’s Note: Press Associates
Inc., the AFL-CIONow blog, and the
WSLC Reports contributed to the re-
port.)

Bureau of Labor Statistics report:

Union membership dropped by 771,000 in 2009

Employees at Kaiser Permanente in
Los Angeles leave SEIU for new union

Soccer deal a good one for Portland workers
A deal has been reached between the City of Portland and Portland Timbers’

owner Merritt Paulson’s Peregrine, LLC to turn PGE Park into a major league soc-
cer stadium.

Included in the $31 million pact is an agreement guaranteeing that the stadium
will be built by workers who earn a family wage and get health and retirement ben-
efits, and an agreement by the stadium operator to stay neutral during any union or-
ganizing campaign. The City has set a goal of 30 percent minority-owned contrac-
tors and 10 percent women-owned contractors on the redevelopment project.

The City has committed $11.9 million in bonds to help pay for the changes.
In a press release, Portland Mayor Sam Adams said the deal will “bring imme-

diate construction jobs to Portland and continuing revenue, visitors, and vital spend-
ing to Portland’s central city in the long term.”

Renovating the stadium will create approximately 200 construction jobs. Initial
work has already begun. Construction will cease during the baseball season and
start up again in early September. Turner Construction is the general contractor.
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Rejects windows
made at former
Republic Window
& Doors in Chicago

By MICHAEL GUTWIG
Editor

With hundreds of billions of dollars
being borrowed and spent to stimulate
jobs in the U.S., it’s surprising that the
Housing Authority of Portland plans to
replace windows at the Hollywood East
Apartments with new  ones imported
from Canada.

Hollywood East is a 15-story, 286-
unit, concrete apartment building lo-
cated at 4400 NE  Broadway in the Hol-
lywood District. Built in 1969, residents
there are low-income seniors and peo-
ple with disabilities.

A Portland company, Medallion In-
dustries, made a presentation to supply
windows manufactured in the United
States, but was rebuffed by the Housing
Authority for what it said was a lack of
a track record producing windows for
buildings over five stories.

Instead, the windows will be sup-
plied by Cascadia, which is located in
Langley, British Columbia.

Medallion intended to use windows
manufactured at the former Republic
Windows & Doors in Chicago. If you
recall, 275 unionized Republic Window
employees held a six-day sit-in just be-
fore Christmas 2008 after the plant
abruptly shut down. Workers demanded

that they be paid what was owed them.
The sit-in drew national attention and
was lauded by then-President-elect
Barack Obama.

That national attention led to a Cali-
fornia company, Serious Materials,
stepping up to buy the plant. Serious —
a highly successful company in the
green, heating-efficient window market
— agreed to the same contract Republic
Windows had with members of United
Electrical Workers Local 1110 at the
time of its closure. Unfortunately, to
date, only 35 employees have gone
back to work, according to United Elec-
trical Workers Western Regional Presi-
dent Carl Rosen. 

Medallion Industries sells Serious
Materials windows.

When the Northwest Labor Press
was initially contacted about the im-
ported windows, it was because the
money for the Hollywood East weath-
erization project was to come from
American Recovery and Reinvestment
Act stimulus funds. ARRA is the $787
billion economic stimulus package en-
acted by Congress to spur job creation
in the U.S. in the wake of the Great Re-
cession of 2008-09. Roughly $8 billion
is earmarked for weatherization and en-
ergy-efficiency projects nationwide.
ARRA has “Buy American” language
that requires manufactured products be
produced in the United States. 

“It was explained to us that this proj-
ect was being funded with an ARRA
grant,” a spokeswoman for Medallion
Industries told the Labor Press. “We
had to submit an affidavit proving that

the windows were made in the U.S.” 
On Dec. 17, Medallion was notified

by e-mail that the replacement windows
at Hollywood East would be supplied
by Cascadia. The Medallion spokes-
woman said she was told Cascadia’s
product was selected because it had a
track record with buildings similar to
Hollywood East, and that they were
able to “overcome” the Made in USA
requirement by having the windows as-
sembled locally.

Contacted by the Labor Press, Hous-
ing Authority of Portland public affairs
director Shelly Marchesi confirmed the
windows were to be imported, but said
funding for that portion of the weather-
ization project was a “pass through”
from Multnomah County. “You really
should talk to Multnomah County,”
Marchesi said. 

Mary Li, Community Services man-
ager at Multnomah County’s Depart-
ment of Community and Family Serv-
ices, said the county initially considered
using ARRA funds, but later decided
not to. She cited the imported windows
as a reason why. 

“We have 30 projects in the pipeline.
We cobble from a variety of funding
sources to make them happen,” Li said,
noting that the $600,000 for windows
at Hollywood East will come from var-
ious federal- and state-funded weather-
ization programs.

“You have to remember, we (Mult-
nomah County) didn’t call for these
windows,” Li said. “It’s a HAP project.
HAP and their architects determined
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Free classified ads to subscribers
DEADLINE: Friday prior to publication

Published 1st and 3rd Fridays

Now accepting e-mails
Send to: Michael492@comcast.net

Mail to: NWLP, PO Box 13150, Portland OR 97213
(Please include union affiliation)

• 15-20 words  • No commercial or business ads • 1 ad per issue
• All lower case (NO CAPITAL LETTERS, PLEASE) • 

BARGAIN COUNTER
FR

EE

Ads MUST  include area code or they will not be published

We recognize the valuable 
community work done by
these  recipients of STC’s

Holiday donations:

•  Northwest Workers Justice Project
•  Street Roots

•  Growing Gardens
•  Campaign for Equal Justice

•  Outside In

AUTOMOTIVE
’98 CHEVY VAN 3500  overdrive,
CD/am/fm, alarm, runs great, extra tires
and wheels, $1,195. 503-665-9297
‘04 FORD ESCAPE XLT, V-6 with extras,
black, $6,800. Grady 503-784-8326
’95 FORD ESCORT, 92,000 miles, 4 door,
manual trans, 4cyl excellent car for school
or work, $1,800. 503-387-5073
’98 CADILLAC DEVILLE, excellent condi-
tion, $3,500. 503-281-6624
’07 CHEV IMPALA LT, red, $9,900, power
everything, exc cond, sporty, roomy, great
gas mileage, 47k miles. 503-250-1148
MUD FLAPS (2), 24”x 30” water trapor
type, $100 OBO. 503-254-3587 or 503-
348-5055
4 GOODYEAR WRANGLER tires,
p275/65/R18, excellent condition only 9k
miles, $300. 503 287-6482

HOUSING
LINCOLN CITY vacation rental, 3 br, 2
bath, $90/night, sleeps 8. 503-804-7976
ROCKAWAY OCEAN front, 503-777-5076
http://home.comcast.net/~rockaway.beach
5 bdrms, 2 bath, now booking summer.

WANTED
WORKING TYPE 4-wheeler, will trade
Harley-Davidson and/or guns, Mike. 503-
360-8681
MOTORCYCLES, running or not, whole
bikes or parts, cash paid. 503-880-8183
OLD WOODWORKING Tools, Planes,
Levels, Chisels, Handsaws, Slicks, Adzes,
Wrenches, Folding Rulers, Old Leather
Tools, Tool Chests. 503-659-0009 
COLLECTOR PAYS cash for older toys,
oil paintings, art pottery and unique items.
503 653-1506
WORKING TYPE 4 wheeler and small
pull-behind work cart, have guns and
Harley-Davidson motorcycle for trade. 503
360-8681
BUTTER WARMER sets. 503 252-5571
FIREARMS, one or complete collection
and related items.  503 231-1208

SPORTING GOODS
1,100 ROUNDS 7.62x 39 AP, $410; 30
cal. ammo cans, $8; 50 cal, $10; FHT 50,
$12. 503 852-6791
RUGER MK II stainless .22 pistol, 4x
scope, tuned trigger, shoulder holster, 2
clips, orig box, excellent condition, $450.
503 798-6517 from 3:30 to 8:30 p.m.
CANNON DIGI-TROLL II electric down-
rigger w/ball and boat mount, $500. 503
252-2136
SIG ARMS trailside target .22 full ad-
justable sights 6” barrel, extra magazine,
$475. 503 593-9242
2 AVION CAMPERS 66, 69 FSC aircraft
construction, fishing poles, reels, wood
stabs, burls, 503-775-3681

MISCELLANEOUS
275 GALLON indoor heating oil tank, fil-
ter and gauge, $150. 503-805-4001
JEANS LIP SERVICE, side laced rocker
style, 307-G, size 36, red twill w/black lac-
ing, new w/tags, $40. 503-568-6159
TRAILER, 6X15 flatbed, 18” siderails,
back 12’ tilts, single axle, 25/16 ball, $650
OBO. 503-307-3934
PREMIUM BEEF, $3 per lb. hanging
weight includes cut/wrap, ready for
freezer. 503-630-4647
STAINLESS STEEL mag gun wire .035
308 new stool, $100; other wire for Mig
gun. 503-643-6897 (Dale)
3-WHEEL RALLY electric cart, needs bat-
teries, $250.  503-761-1133
BLOCK STORAGE building, 11x30 10’
high, secure SE storage, $150. 503 774-
1780
SPECIALTY WHEELCHAIR, $450; elec-
tric wheelchair/three-wheel scooter, $395;
tub transfer bench, $45. 702-524-8207

FOR THE HOME
TWIN SLEEPER pullout,  $250, ottoman,
with storage, $175, beige. 503-669-5324
WHIRLPOOL ELECTRIC range, white
30”, looks new, $250. 360-254-6174
STEEL BED frame only, 83” long, width
adjustable to twin size (39”), $45. 503 753-
1714

HEMORRHOIDS

THE SANDY BLVD. CLINIC PORTLAND
503-232-7609 or toll free@888-750-1432

Visist us @ www.sandyclinic.com • E-mail: sandyclinic@aol.com
Steven G. Cranford, DC, ND

2026 NE SANDY BLVD., PORTLAND, OR 97232

The Non-Surgical Treatment
Keesey Technique Since 1954

We also treat anal fissure’s fistula/absess disease and severe itching.

Housing Authority to import windows
for apartment weatherization project

(Turn to Page 12)

Feb. 5, 2010:NWLP  2/2/10  9:47 AM  Page 10



FEBRUARY 5, 2010 NORTHWEST LABOR PRESS PAGE 11

...Six parking meter techs to get $28,300 in back pay
written up for insubordination if they refused to fix
problems with machines installed by FeatherLite.

Worse was yet to come.
Lacking experience with SmartMeters, Feath-

erLite employees may also have been unaware of
certain security features in the machines, features
which alerted the City’s techs when $3,400 disap-
peared out of meters while they were in Feather-
Lite’s possession. The techs notified management.
A police investigation went nowhere, but Feather-
Lite reimbursed the City for the losses.

In February 2008, Precise ParkLink terminated
its contract with FeatherLite, citing “financial ir-
regularities, incapacity or unwillingness to provide
project management … and other reasons.” Pre-
cise ParkLink then sent two employees to Portland
for six months to complete the upgrade.

Other unsavory details began to tumble out.
Bruce Feathers, owner of FeatherLite, lawyered up
and threatened the City with legal action. Accord-
ing to details published in the Tribune, Feathers
charged that City Parking Operations Division
Manager Ellis McCoy had acted improperly to get
Precise ParkLink to cancel its contract with Feath-
erLite — after Feathers declined to hire him.

As reported in the Tribune, McCoy had tweaked
Precise ParkLink’s bid documents before they were
submitted. Precise ParkLink had been the only bid-
der. It was also McCoy’s suggestion that Precise
ParkLink subcontract with FeatherLite; and Mc-
Coy advised Feathers how much to pay the em-
ployees who would do the work. McCoy and
Feathers had traveled to Toronto, where Precise
ParkLink paid for meals, golfing, and fishing. Mc-
Coy also accepted meals and Blazers tickets from
Feathers. 

The Tribune also reported that when McCoy
learned of the missing money from the meters, he
alerted Feathers — before police were informed.
Feathers cleared his employees of wrongdoing, af-
ter they volunteered for and passed polygraph tests
paid for by the company. A deputy district attor-
ney concluded that McCoy’s actions eliminated
the chance for police to catch the suspects un-
aware, according to a memo the Tribune obtained.

Soon after Precise ParkLink got the contract to
do the upgrade, McCoy had begun negotiating a
plan to sell all the City’s meters to Toronto mort-
gage broker Fovere Capital Management, Precise
ParkLink’s financing partner, for $9.4 million; the
City would then lease the meters back over five
years for about $12 million, while also paying Pre-

cise ParkLink $3 million ($591,000 a year) to
maintain them. 

McCoy angled for FeatherLite to hire him,
sending Feathers a résumé and a business plan that
proposed they try to replicate the sale-and-lease-
back idea in Seattle. 

The sale-and-lease-back proposal was headed
to City Council for approval, but the decision was
delayed and then scuttled after then-city auditor
Gary Blackmer expressed “significant concerns.”
Blackmer’s office learned of the proposal from
Tribune reporter Nick Budnick just as his office
was preparing to issue an audit report on the
SmartMeter program.

The revelations led the City to investigate Mc-
Coy. Two years later, McCoy remains; FeatherLite
continues to do business with the City; and no
managers appear to have faced any sanction for the
City’s violation of the union contract.

But the union workers got their “day in court”
in 2009 when their grievance protesting contract-
ing out got to the stage of arbitration. A city attor-
ney argued that the work had been contracted out
because it was too technical for city employees to
handle. But in the hearings and during the arbitra-
tor’s visit to the city’s parking meter workshop, the
integrity and professionalism of the city’s techs

was evident, says Barbara Diamond, attorney for
the union. 

“The city was overtly and continually disre-
spectful to the union,” Diamond said. “They
treated the process with such disdain; I think that’s
partly what the arbitrator picked up on.”

The arbitrator ordered the City to cease and de-
sist from further violations of the union contract,
and pay the techs 780 hours of back pay at the
overtime (time-and-a-half) rate. Since most of the
group earns $24.21 an hour, the total cost to the
City comes to over $200,000.

Dehner faults Adams, then commissioner, now
mayor, for the fiasco. It was Adams’ bureau when
the outsourcing contract was approved, and it’s his
bureau now. Dehner said he and the techs pleaded
with Adams for intervention, but Adams hid be-
hind city attorneys.

“They had multiple opportunities to intervene
and set this straight, and they failed,” Dehner said.

The city attorney’s office did not return Labor
Press calls.

It’s not clear when the checks will be issued. As
of press time, over a month had passed since the
arbitrator’s Dec. 17, 2009, ruling, and Diamond
was contemplating legal action to get the City to
pay.

(From Page 5)

A nationwide union campaign is
under way among roughly 40,000 air-
port screeners at 450 U.S. airports.
The screeners check baggage and pas-
sengers to keep weapons and explo-
sives off planes. 

Screening used to be the responsi-
bility of airlines, which contracted it
out as low-wage work. After the Sept.
11, 2001, terrorist attacks, it was made
a federal responsibility: Screeners, re-
named “transportation security offi-

cers,” were made employees of the
newly-formed Transportation Security
Administration (TSA).

Since the agency began, American
Federation of Government Employees
(AFGE) has represented the TSA
workforce. AFGE currently has about
12,000 dues-paying TSA members at
more than 100 airports. The stand-
alone National Treasury Employees
Union, which is not affiliated with the
AFL-CIO, also seeks to represent the
group.

But big fights have been waged in
Congress over whether the screeners
would have the right to collective bar-
gaining. TSA workers currently have
the right to join unions and have union
representatives represent them at
many types of proceedings, but they
have no process for establishing a
union as their exclusive representa-
tive. The law that created the TSA
said it would be up to the TSA admin-
istrator whether TSA employees have
the right to collectively bargain a con-
tract.

The TSA administrator appointed
by President Bush said “no” to collec-
tive bargaining. Barack Obama told
AFGE during his presidential cam-
paign that he would support collective
bargaining at TSA. 

Sept. 17, eight months after taking
office, Obama named Erroll Southers
to head the TSA. Southers is chief of
homeland security and intelligence for
Los Angeles International Airport. But
the appointment had to be confirmed
by the U.S. Senate, and Senator Jim
DeMint (R-South Carolina) and sev-
eral other Republicans used Senate
rules to hold up the nomination.
DeMint argued that giving TSA work-

ers collective bargaining rights would
hurt security by making management
less flexible in changing workplace
practices. AFGE leaders countered
that unionization could improve na-
tional security, because it would im-
prove screener morale and working
conditions, reduce turnover, and make
workers less fearful of losing their
jobs for reporting security lapses or
instances where local practices don’t
conform to national guidelines. Plus,
AFGE points out, immigration agents,
border patrol, and local police and
firefighters have long had collective
bargaining rights, without that deter-
ring their mission.

To show support for the union by
transportation security officers — and
other unionists — AFGE has been
holding rallies around the country, in-
cluding the Portland International Air-
port Dec. 17. 

After the failed attempt to bomb a
Detroit-bound airliner on Christmas
Day, Congressman Peter DeFazio (D-
Ore.), senior member of the House
Homeland Security Committee and
the Aviation Subcommittee, weighed
in with a Dec. 29 letter to DeMint:
“You must decide what presents the
greater threat to the traveling public
— terrorists organizing attacks against
U.S. aviation, or the potential of labor
organizing amongst TSA employees.”

Apparently, labor was the bigger
threat for DeMint, who continued to
block the nomination. On Jan. 20,
Southers withdrew his name from
consideration. In an interview,
Southers cited “inaction” on the ad-
ministration’s part in defending him.
“I wish someone would have de-
fended me more aggressively,”

Southers told the online magazine Sa-
lon.com.

White House spokesman Nicholas
Shapiro said Southers would have
been an excellent TSA Administrator,
“but [the president] understands his
personal decision and the choice he
has made.” 

Reacting to the withdrawal in a
press statement, DeMint repeated his
point about the union: “Collective bar-
gaining would force TSA officials to
ask union bosses for permission to
make critical security changes,”
DeMint said. “Mr. Southers was never
forthcoming about his intentions to
give union bosses veto power over se-
curity decisions at our airports.”

As of press time, there was no
word on whether or when Obama
would nominate another TSA admin-
istrator, but AFGE may end up pursu-
ing an alternate strategy, a bill that put
TSA employees under the protections

of the federal civil service system —
including the right to collective bar-
gaining. HR 1881 has 147 cosponsors
in the House, including Democrats
Earl Blumenauer and Peter DeFazio
in Oregon and Norm Dicks, Jim Mc-
Dermott, and Adam Smith in Wash-
ington. 

If they ever win the right to fully
unionize, goals are likely to be mod-
est. AFGE Regional Coordinator Ed
Terry said TSA workers hope to use
collective bargaining to get on the fed-
eral government’s regular pay scale —
and dump TSA’s unique pay-for-per-
formance system, which Terry said
gives management too much latitude
and invites favoritism.

Federal employees unionize under
a different law than the one that gov-
erns private sector unionization.
Union membership and dues are vol-
untary, and they’re prohibited from
striking. 

PDX screeners in nationwide campaign to unionize

Laborers Gary Moore re-elected to
portland Metal Trades Council post

Gary Moore Jr., a business representative of Laborers Local 296, was re-elected
executive secretary treasurer of the Metal Trades Council or Portland and Vicin-
ity. 

Also elected to office were: President Scott Lucy, a business rep for Machinists
District Lodge 24; Vice President Bob Scott of the Pacific Northwest Regional
Council of Carpenters;  Recording Secretary Bill Elzie of Teamsters Local 162;
and Sergeant of Arms John Candioto, a business representative of Sheet Metal
Workers Local 16;

Elected trustees were Bob Carroll of  IBEW Local 48, Jack Miller of Operat-
ing Engineers Local 701, and Lance Hickey of Boilermakers Local 104. 

Executive Board members elected were Tim Carrier of Painters and Allied
Trades District Council No. 5, Mike O’Rourke of Plumbers and Fitters Local 290,
and Stan Danielson, business manager of  Insulators Local 36.

Terms are for three years.

Hansen appointed
to open Council
seat in Vancouver

VANCOUVER — The Vancouver
City Council appointed Bart Hansen to
the vacant seat created by the election
of Tim Leavitt as mayor.

Leavitt left his seat to run against in-
cumbent Mayor Royce Pollard. 

Hansen, who worked as office serv-
ices manager at Clark Public Utilities,
was sworn in Feb. 1. 

Hansen was one of 15 individuals to
apply for the open seat. The City Coun-
cil whittled that list down to five peo-
ple. One of them, Anne McEnery-
Ogle, was endorsed by the Clark,
Skamania West Klickitat Counties La-
bor Council, AFL-CIO.  

McEnery-Ogle ran unsuccessfully
last November against Councilwoman
Jeannie Harris.

Hansen must run for election in No-
vember 2010 to keep the seat. He will
also have to run again in November
2011, the next regularly scheduled
council election.
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By DON McINTOSH
Associate Editor

One year into his four-year term,
President Barack Obama’s list of
achievements looks a little thin when it
comes to issues of primary importance
to organized labor. The list consists of
the stimulus act, several pro-labor ap-
pointments and executive orders, a tariff
on Chinese tires, and a law that gives
women workers more time to sue over
wage discrimination.

“[When Obama was inaugurated],
obviously everybody had very high
hopes for change and it was almost
building up to unrealistic proportions,”
said national AFL-CIO Secretary-
Treasurer Liz Shuler. “But we feel re-
ally good about some of the changes
that have been made in the agencies and
on the regulatory levels.”

Sworn in Jan. 21, 2009, Obama re-
versed a number of anti-union positions
from the previous Administration. In his
first few weeks of taking office, Obama
issued executive orders:

• Ending a ban on all-union project
labor agreements on federal construc-
tion projects.

• Preventing contractors from being
reimbursed for spending money to in-
fluence workers deciding whether to
form a union and engage in collective
bargaining.

• Ending a Bush
Administration rule re-
quiring federal con-
tractors to post notice
that workers can limit
financial support for
the unions that repre-
sent them.

• Requiring federal
service contractors to
offer jobs to current
workers when con-
tracts change.

Obama also signed a bill Bush had
said he would veto — the Lily Ledbet-
ter Fair Pay Act — which overturned a
2007 U.S. Supreme Court ruling that
denied a woman’s right to sue in cases
of pay discrimination if she waited

more than 180 days after the first pay-
check.

Obama appointed Hilda Solis,
daughter of a Teamsters shop steward,
to head the Department of Labor. Solis
was a four-term Congresswoman and
before that chairwoman of the Califor-
nia State Senate Labor Committee.
Since her confirmation in February, the
Department of Labor has added 250 in-
vestigators to the department’s Wage

and Hour Divi-
sion.

Obama had
less success with
appointments to
the National Labor
Relations Board
(NLRB), which
adjudicates unfair
labor practice
cases. Since 2007,
three of the five
seats on Board
have been vacant.
Obama promoted

eight-year NLRB member Wilma Lieb-
man to chair the Board, and on July 9,
made nominations to fill the vacancies:
Mark Pearce, a union-side labor lawyer;
Craig Becker, a lawyer for the Service
Employees International Union and the

AFL-CIO; and Brian Hayes, manage-
ment-side labor lawyer and Senate Re-
publican labor policy director. By law
the NLRB can have no more than three
members of the president’s political
party. But Becker’s nomination was
nixed after Sen. John McCain put a hold
on it, and thus far none of the three have
been confirmed.

Organized labor was less pleased
with some of Obama’s other appoint-
ments, including U.S. trade negotiator:
Obama appointed NAFTA supporter
and former Dallas mayor Ron Kirk. 

The AFL-CIO did cheer in Septem-
ber, however, when Obama imposed
import tariffs on Chinese tires. Re-
sponding to a complaint the United
Steel Workers (USW) filed in 2008, the
U.S. International Trade Commission
(ITC) found that a surge of Chinese
tires into the United States was harm-
ing the domestic tire industry. USW
wanted import quotas, but the ITC rec-
ommended tariffs for three years, at 55,
45, and 35 percent. Obama opted for
milder tariffs of 35 percent the first year,
30  percent the second year, and 25 per-
cent the third. 

By price tag, the biggest piece of leg-
islation signed by Obama is the Ameri-
can Recovery and Reinvestment Act,
better known as the stimulus act. Tax
cuts were two-fifths of the package, and
another quarter took the form of addi-
tional benefits for the poor and unem-
ployed. But aid to the states saved some
jobs of teachers and public employees,
and some building trades workers got
extra work here and there on stimulus
funded public works projects. Still, un-

employment was 8.9 percent when
Obama signed the in February 2009; at
the end of 2009 it was 10 percent.

Union leaders also had hoped their
top priority, the Employee Free Choice
Act, would pass last year. The bill
would crack down on employer law-
lessness during union campaigns and
make it easier for workers to unionize
and get a first contract. Obama has said
he would sign the bill, but has not
pushed for its passage. It has been held
up in the Senate, where Republicans are
certain to filibuster. It takes 60 votes to
overcome a filibuster.

For months, union leaders were
waiting for Minnesota Senator Al
Franken to become the 60th vote; he
was sworn in July 7. But then Massa-
chusetts Sen. Ted Kennedy, diagnosed
with a malignant brain tumor in May
2008, died Aug. 25. Organized labor
waited for Kennedy’s replacement, only
to find Massachusetts voters elected a
Republican, Scott Brown, in the Jan. 19,
2010, special election. 

Much of the president’s agenda in
Year Two could come down to whether
Democrats are able to unite and over-
come the Senate filibuster.
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this.”
Housing Authority of Portland ar-

chitect Leslie Crehan said Cascadia was
selected because it uses a different tech-
nology in its glazing process and that
the “heat mirror technology” is new for
Serious Materials.

“We asked (Medallion) for other
projects of more than five stories to use
as examples,” Crehan aid. “They could-
n’t provide any examples. That made us
nervous.”

The Medallion spokeswoman said
the replacement windows it offered
were 525 series windows (formerly sold
under the brand name Alpen). Alpen, of
Boulder, Colorado, also was  acquired
by Serious last year. Production for that
particular brand of window recently
moved from Boulder to Chicago.

Brad Begin, vice president of sales
for Serious Materials, in an e-mail to
the Labor Press wrote: “Alpen is the
oldest and longest continuous fabrica-
tor of insulated glass units using heat
mirror and has been producing heat
mirror products for almost three
decades, and has more large project ex-
perience than any company in the
world.” 

Begin said Serious Materials is
about to close a multi-million-dollar
deal to provide suspended coated film
glass units for the 6,500 windows in the
Empire State Building.

Crehan said drawings and specs for
the Hollywood East apartment weath-
erization project aren’t completed yet,
but at this point, “we will choose the
window that we feel best about, a win-
dow with a track record.”

(From Page 10)

...Imported windows 

A labor ‘look back’ over Obama’s first year in office

BARACK OBAMA

‘...we feel really
good about some
of the changes that
have been made in
the agencies and
on the regulatory
levels.’ LIZ SHULER
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